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What is sexual assault and sexual misconduct? 

Sexual assault is unwanted sexual activity that makes a person feel uncomfortable or unsafe. This 
includes unlawful acts such as rape, compelled sexual manipulation, or indecent assault. If the 
person involved in sexual activity does not have decision making capacity this is sexual assault. 

Sexual misconduct by a staff member involves sexual harassment or sexualised behaviour of a 
concerning nature of a patient or consensual sexual activity between a staff member and a patient 
with decision making capacity. 

 

Why do I need to know about suspected or alleged sexual assault or 
misconduct? 

Patients, visitors, and staff have a right to be safe when at a SA Health facility or service. Policy 
and topic guides are available to guide staff in the management of suspected or alleged sexual 
assault or misconduct incidents.  

 

How do I identify if a sexual assault has taken place? 

Patients may verbalise they are an alleged victim of sexual assault or misconduct. For those who 
are unable to verbalise their concerns, there may be behavioural or physical signs that indicate 
sexual assault.  

Behavioural signs may depend on the alleged victim’s age, cognition or circumstance. They could 
be displayed as self-destructive actions, guarded responses to staff gender, sleep disturbances, 
acting out, or persistent and inappropriate sexualised behaviour.  

Physical signs could be bruising or tenderness in various areas (e.g., neck, mouth, breast, inner 
thigh, upper arms, back and anogenital). Symptoms of non-fatal strangulation are easily missed 
and can result in slow airway occlusion due to swelling or bleeding resulting in blood clots or 
stroke.  

 

How do I have a conversation about alleged sexual assault or misconduct 
with the alleged victim? 

Alleged victims need to be reassured that they are believed, listened to and are 
safe. Where possible reassure the alleged victim ‘they are believed’, ‘it’s not their 
fault’, and ‘you are here to listen’. Establish a safe environment for the alleged 
victim and document details of the alleged assault in the medical record.  
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What do I do if I become aware, observe, suspect, or am told about an 
incident?  

The staff member who first suspects or becomes aware of an alleged sexual assault or misconduct 
incident should assess the situation for immediate safety and: 

 Provide immediate care and treatment to the alleged victim. 

 Ensure a safe environment for all people present. 

 Immediately inform the senior staff member in the relevant work area of the suspicion or 
allegation, and any actions that have been already taken. 

If the allegation is against a senior clinician or manager who is part of your normal line of 
escalation, you should report the incident directly to your Safety and Quality Risk Manager or 
Executive Lead. 

Each Local Health Network (LHN) and service will have local procedures for escalation of alleged 
sexual assault and misconduct incidents. 

 

How are these incidents managed after senior staff are informed? 

The senior manager in the area where the incident took place determines the incident category 
and in conjunction with nominated managers or the local Safety and Quality team.  

Incidents are classified into three categories that reflect the seriousness of the incident and have 
required reporting time frames, detailed in the SA Health Suspected or Alleged Sexual Assault or 
Misconduct Policy. 

The senior manager will escalate the incident in accordance with the Policy and their LHN or 
service requirements, in some instances to your Chief Executive Officer and the Department for 
Health and Wellbeing and complete a notification in the Safety Learning System (SLS).  

Safety measures for the alleged victim need to be provided that may include considering the 
suspected or alleged offenders continuing location, adjustment of the physical environment, 
emotional support, rostering amendments, and medical review.  

Some incidents require reporting to the South Australian Police (SAPOL) by calling 131 444 and 
may require preservation of forensic evidence from the environment and the alleged victim and 
consideration for Yarrow Place referral.  

 

What might I need to do to assist SAPOL? 

When reporting incidents to SAPOL, they will advise what is required to assist with their 
investigation which can include:  

 Explaining the process of evidence collection to the alleged victim and provide support; 
the investigation may involve a police officer taking photographs of any physical injuries. 

 Preserve evidence including bagging of patient clothing and/ or security of the room or 
equipment where an alleged offense has taken place. 

 Provide statements if required. Refer to the Police requests for information & witness 
statements from SA Health Fact Sheet. 

 Support any subsequent police investigation or disciplinary process. 

 

 

 

https://inside.sahealth.sa.gov.au/wps/wcm/connect/87f10f01-13cf-4a9c-aa7e-cfffc89ab2e1/Fact+Sheet+Police+Requests+for+Information+at+SA+Health.pdf?MOD=AJPERES&CACHEID=ROOTWORKSPACE-87f10f01-13cf-4a9c-aa7e-cfffc89ab2e1-oXQVnrL
https://inside.sahealth.sa.gov.au/wps/wcm/connect/87f10f01-13cf-4a9c-aa7e-cfffc89ab2e1/Fact+Sheet+Police+Requests+for+Information+at+SA+Health.pdf?MOD=AJPERES&CACHEID=ROOTWORKSPACE-87f10f01-13cf-4a9c-aa7e-cfffc89ab2e1-oXQVnrL
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How do I ensure that the evidence is preserved? 

Forensic evidence will assist police investigation if the alleged victim wants to press charges. 
Undertaking a forensic medical examination as soon as possible will ensure the best chance of 
finding DNA evidence. Consultation with Yarrow Place should take place as soon as possible 
following an alleged sexual assault. It is helpful to: 

 Encourage the alleged victim not to shower or change, or, if the person feels they must 
shower or change, ask them to put the clothing they were wearing at the time of the 
alleged assault in bags, which should be sealed, labelled, and secured. 

 Where possible, relocate the alleged victim to another room, and restrict access to the 
area where the alleged assault or misconduct incident has occurred so any physical 
evidence inside that area remains undisturbed. 

 Secure any other supporting evidence associated with alleged incident. 

 

What needs to happen if the alleged incident took place in the past? 

Where police attendance at the scene is not required because the alleged sexual assault or 
misconduct is considered historical, that is, the events are not recent, the following may apply: 

 A report may need to be made to SAPOL at the local police station by the staff member, 
patient, or consumer in person. 

 The same escalation and reporting processes within SLS are required to document the 
allegation and the actions post the allegation.  

 The same supports that would normally be offered to the alleged victim and the alleged 
offender are also still required. 

 

Related Documents 

Suspected or Alleged Sexual Assault or Misconduct Policy  

Suspected or Alleged Sexual Assault reporting requirements flow chart  

Topic Guide: SLS Reporting of alleged sexual assault or misconduct  

Police requests for information & witness statements from SA Health Fact Sheet 

Yarrow Place Evidence Collection and Forensic Medical Examination 

Yarrow Place Non-Fatal Strangulation Assessment Guide  
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