
  

 

STATEMENT OF INTENT 

GP Fee for Service Contract Renewal Negotiation Process 

Parties  

Rural Support Service – on behalf of the six Regional Local Health Networks 

Australian Medical Association (SA) 

Rural Doctors Association of South Australia 

Introduction 

The Parties will work together in good faith and with the overall mutually desired 
intention, to successfully negotiate a Fee for Service Agreement for GPs working in 
rural and remote South Australia. The agreement will ensure the delivery of safe, 
efficient and accessible health care to people living in rural and remote communities 
of South Australia. The Parties agree that the Shared Vision will be achieved only by 
the continuing cooperation, combined mutual efforts, and good relations among and 
between the Parties and in accordance with the principles set out in this Statement 
of Intent. 

Shared Vision: 

To successfully negotiate a Fee for Service Agreement for GPs working in rural and 
remote South Australia that values their expertise, renumerates them appropriately 
and supports the ongoing sustainability of GP engagement with local health services. 
In addition, the agreement will ensure the delivery of safe, efficient and accessible 
health care to people living in rural and remote communities of South Australia  

Guiding Principles 

1. Open and honest conversations. 

2. Mutual respect. 

3. Collegial and positive language and behaviours. 

4. Ensuring a sustainable agreement that balances health and economic benefits 
for the State and the GP.  

5. GPs are recognised and valued by LHNs as an integral part of the medical 
workforce. 

6. Clinical Governance processes are designed to integrate and recognise the role 
of GPs. 

7. GPs are provided with reasonable levels of access to procedural work and 
rostered shifts by the LHNs to maintain their clinical skills. 

8.  GPs are supported in accessing professional development activities aligned 
with the services they provide for LHNs. 

9. GP and RG registrar training will be supported by LHNs and ensuring the 
appropriate level of supervision is rostered to maintain safe and quality practice. 

10. GPs are fairly and equitably remunerated for the services they provide to the 
LHNs. 

11. LHNs commit to safe rostering practices for all medical staff including GPs 
recognising the impact of fatigue, including the impacts of fatigue to community 
based General Practice services. 



 

 

Behaviours 

1. Communication 

We will engage in frequent proactive dialogue, promoting transparency in a safe, 
collaborative environment to support our shared vision. In this pursuit we commit 
to: 

• Openness and honesty in valuing all opinions 

• Using agreed communications methods 

• Committed attendance 

• Focused and facilitated agenda/meetings 

• Creating a safe space to communicate 

• Mutual escalation protocols.  

2. Trust and confidence 

We commit to an open and safe environment and behave in ways that earn and 
inspire trust.  We will commit to assume positive intentions  

3. Flexibility  

We will be fair and flexible, enabling us to embrace the evolving business 
requirements to achieve our shared vision. 

4. Focus 

The parties agree to setting priorities that adhere to our shared values and 
Shared Vision statement.  


